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Application form for prospective Trustee/Governor 

Please advise the Head of Governance and Compliance if you require any reasonable adjustments to complete this form via governance@gosforthgroup.org.uk  


First name		



Surname	
	

Preferred name 	


(if different) 

Title			


Address		

		
			
		






Postcode		


Email			


Contact number 


Trustee or Governor  
preference (if any) 

School preference (if any) 			

								            	



1. Do you have time to attend meetings and visit school,    Yes             No
including during school hours?



2. Are you prepared to undertake mandatory 		         Yes              No
training?

Please continue to questions 3 –8 overleaf.

· For questions 3 and 8, please answer as fully as you can. (If completing as a hard copy, please continue on a separate sheet if necessary.)

· For question 7, please answer for 7a or 7b, as applicable. 
3. Please provide a personal statement (no more than 200 words) setting out:

· Your interest and motivation for becoming a Governor or Trustee
· Relevant skills and experience that you feel will benefit the School / Trust
· Your connection to and/or involvement with the local community 
· Your understanding of the role, the commitment required and willingness to undertake relevant training and development.




4. Please provide the contact details of two individuals who are willing to provide a professional and/or character reference:

	Name: 

Relationship to you: 


Phone number: 

Email: 

Organisation & job title (if applicable): 





	Name: 

Relationship to you: 


Phone number: 

Email: 

Organisation & job title (if applicable): 




5. Please outline any personal connections to the Trust or business interests that are or might be perceived to be a conflict of interest e.g. your child attends the school you would govern, your partner is a teacher at a school in the Trust.  









6. Please read and confirm the statements below:

· I have completed this application form truthfully and accurately. 
· I certify that I am not disqualified by any of the regulations set out at 7a/ 7b. 
· I have read and understood the Governance Code of Conduct and, if appointed, I will abide by it.  
· I give my permission for the information in this application form to be shared with the individual(s) responsible for appointments.
· I give my permission for the Trust to make arrangements to carry out any checks that are necessary in relation to this appointment (for example, Enhanced Disclosure and Barring Service checks).




Signed         							Date



7a. Please read the following disqualifications and sign above to certify that you are eligible to serve as a Trustee

	You must be aged 18 or over at the time of election/appointment.

Who cannot be a Trustee?
Registered pupils cannot be a Trustee. 

Grounds that apply to particular categories of Trustee
A person is disqualified from being a Trustee if they are an elected member of the Local Authority.

Grounds that arise because of particular failings or actions on the part of the Trustee 
A person is disqualified from being a Trustee of the board if they have failed to attend the meetings of the Trust board for a continuous period of six months, beginning with the date of the first meeting they failed to attend, without the consent of the Trust. This does not apply to the head of school.

Trustees of the board who are disqualified for failing to attend meetings is only disqualified from being a Trustee of any category at the school during the twelve-month period starting on the date on which they were disqualified. 

A person is disqualified from holding or continuing to hold office as a Trustee if, in summary, that person: 
· is the subject of a bankruptcy restrictions order; an interim bankruptcy restrictions order; debt relief restrictions order; an interim debt relief restrictions order; or their estate has been sequestrated and the sequestration has not been discharged, annulled or reduced 
· is subject to a disqualification order or disqualification undertaking under the Company Directors Disqualification Act 1986; a disqualification order under the Companies (Northern Ireland) Order 2002; a disqualification undertaking accepted under the Company Directors Disqualification (Northern Ireland) Order 2002; or an order made under section 429(2)(b) of the Insolvency Act 1986 (failure to pay under county court administration order) 
· has been removed from the office of Trustee for a charity by an order made by the Charity Commission or Commissioners or High Court on grounds of any misconduct or mismanagement in the administration of the charity, or under section 34 of the Charities and Trustee Investment (Scotland) Act 2005 from being concerned in the management or control of any body 
· has been removed from office as an elected Trustee / Governor within the last five years 
· is included in the list of people considered by the Secretary of State as unsuitable to work with children or young people 
· is barred from any regulated activity relating to children 
· is subject to a direction of the Secretary of State under section 142 of the Education Act 2002 or section 128 of the Education and Skills Act 2008 
· is disqualified from working with children or from registering for child-minding or providing day care 
· is disqualified from being an independent school proprietor, teacher or employee by the Secretary of State
· subject to certain exceptions for overseas offences that do not correlate with a UK offence, has been sentenced to three months or more in prison (without the option of a fine) in the five years ending with the date preceding the date of appointment/election as a Trustee or since becoming a Trustee
· subject to certain exceptions for overseas offences that do not correlate with a UK offence, has received a prison sentence of two and a half years or more in the 20 years ending with the date preceding the date of appointment/election as Trustee
· subject to certain exceptions for overseas offences that do not correlate with a UK offence, has at any time received a prison sentence of five years or more 
· has been convicted and fined for causing a nuisance or disturbance on school or educational premises during the five years ending with the date immediately preceding appointment/election or since appointment or election as Trustee 
· refuses a request by the clerk to make an application to the Disclosure and Barring Service for a criminal records certificate 

Anyone proposed or serving as a Trustee who is disqualified for one of these reasons must notify the Governance Professional to the Trustees.


 



7b. Please read the following disqualifications and sign above to certify that you are eligible to serve as a Governor 

	
You must be aged 18 or over at the time of election/appointment and cannot hold more than one Academy Advisor post at the same school at the same time.

Who cannot be aa Governor? 
Registered pupils cannot be a Governor of the school. 

Grounds that apply to particular categories of Governor 
A person is disqualified from being an Governor if they are an elected member of the Local Authority.

Grounds that arise because of particular failings or actions on the part of the Governor  
A person is disqualified from being a Governor of a particular school if they have failed to attend the meetings of the governing committee of that school for a continuous period of six months, beginning with the date of the first meeting they failed to attend, without the consent of the Chair. This does not apply to the head of school.

Governors at the school who are disqualified for failing to attend meetings is only disqualified from being a Governor of any category at the school during the twelve-month period starting on the date on which they were disqualified. 

A person is disqualified from holding or continuing to hold office as a Governor of a school if, in summary, that person: 
· is the subject of a bankruptcy restrictions order; an interim bankruptcy restrictions order; debt relief restrictions order; an interim debt relief restrictions order; or their estate has been sequestrated and the sequestration has not been discharged, annulled or reduced
· is subject to a disqualification order or disqualification undertaking under the Company Directors Disqualification Act 1986; a disqualification order under the Companies (Northern Ireland) Order 2002; a disqualification undertaking accepted under the Company Directors Disqualification (Northern Ireland) Order 2002; or an order made under section 429(2)(b) of the Insolvency Act 1986 (failure to pay under county court administration order) 
· has been removed from the office of Trustee for a charity by an order made by the Charity Commission or Commissioners or High Court on grounds of any misconduct or mismanagement in the administration of the charity, or under section 34 of the Charities and Trustee Investment (Scotland) Act 2005 from being concerned in the management or control of any body
· has been removed from office as an elected governor within the last five years
· is included in the list of people considered by the Secretary of State as unsuitable to work with children or young people 
· is barred from any regulated activity relating to children 

· is subject to a direction of the Secretary of State under section 142 of the Education Act 2002 or section 128 of the Education and Skills Act 2008 
· is disqualified from working with children or from registering for child-minding or providing day care 
· is disqualified from being an independent school proprietor, teacher or employee by the Secretary of State
· subject to certain exceptions for overseas offences that do not correlate with a UK offence, has been sentenced to three months or more in prison (without the option of a fine) in the five years ending with the date preceding the date of appointment/election as a Governor or since becoming a Governor
· subject to certain exceptions for overseas offences that do not correlate with a UK offence, has received a prison sentence of two and a half years or more in the 20 years ending with the date preceding the date of appointment/election as a Governor 
· subject to certain exceptions for overseas offences that do not correlate with a UK offence, has at any time received a prison sentence of five years or more 
· has been convicted and fined for causing a nuisance or disturbance on school or educational premises during the five years ending with the date immediately preceding appointment/election or since appointment or election as a Governor
· refuses a request by the clerk to make an application to the Disclosure and Barring Service for a criminal records certificate. 

Anyone proposed or serving as a Governor who is disqualified for one of these reasons must notify the clerk to the Governing Committee or Governance Professional to the Trustees.





	8. Please complete the Trustee / Governor skills questionnaire below.

TRUSTEE / GOVERNOR 
Knowledge, experience, skills and behaviours
	Level of knowledge or skill/behaviour, rate on scale of:
Limited       Expert 

	
	1
	2
	3
	4
	5

	1. Strategic leadership

	I am committed to improving education and welfare for all pupils.
	
	
	
	
	

	I understand current national education policy and the local education context.

	
	
	
	
	

	I have experience of charity law and governance.

	
	
	
	
	

	I have previous experience of being a governor/trustee in another school or being a board member in another sector.

	
	
	
	
	

	I have experience of chairing a board/governing board or committee.
	
	
	
	
	

	I have experience of strategic planning and applying this to set and preserve the culture of the organisation.

	
	
	
	
	

	I am committed to the organisation’s vision and ethos.

	
	
	
	
	

	I can question and challenge, working as part of a team to identify viable options through collective decision making.

	
	
	
	
	

	I can work in a professional manner, avoiding conflicts, acting with transparency and integrity.

	
	
	
	
	

	I am confident I can identify when to seek independent/professional advice. 

	
	
	
	
	

	I have experience of stakeholder management and engagement including communicating with and taking account of the views of parents and pupils. 

	
	
	
	
	

	I have experience of promoting community cohesion.

	
	
	
	
	

	I am proficient in prioritising, assessing and mitigating risk. 

	
	
	
	
	

	I have experience of school sector risk management, including managing conflicts of interest/loyalty. 
	
	
	
	
	

	2. Accountability

	I understand the importance of collecting high quality data and have expertise using data to interpret/evaluate performance and identify trends to target improvement.

	
	
	
	
	

	I have expertise in curriculum development, school assessment and progress/attainment.

	
	
	
	
	

	
	1
	2
	3
	4
	5

	I have experience of working with leaders to establish expectations for improvement and outcomes. 

	
	
	
	
	

	I have experience of agreeing the range and format of information and data needed to hold leaders to account. 

	
	
	
	
	

	I have experience of providing challenge to leaders on strategies for monitoring and improving behaviour and safety.

	
	
	
	
	

	I understand the board’s duties in relation to safeguarding including Prevent. 

	
	
	
	
	

	I understand special education needs and disabilities (SEND).

	
	
	
	
	

	I have financial management expertise, with experience of funding allocation/budget monitoring and contributing to financial self-evaluation and efficiency drives.

	
	
	
	
	

	I have experience of basing funding decisions on organisational priorities and the ability to interpret financial data and question financial performance against strategic priorities. 

	
	
	
	
	

	I have experience of procurement/purchasing.

	
	
	
	
	

	I have experience of property and estate-management.

	
	
	
	
	

	I have experience of HR policy and processes, including employment legislation, recruitment, performance management and pay.
	
	
	
	
	

	I have experience of school sector HR policy and processes.

	
	
	
	
	

	I have experience of change management (overseeing a merger or an organisational restructure).
	
	
	
	
	

	I have experience of preparing for and responding to external oversight.  

	
	
	
	
	

	I have experience of inspection and oversight in the school sector. 

	
	
	
	
	

	3. People

	I am willing to devote time, enthusiasm and effort to the duties of and responsibilities of a trustee/governor. 
	
	
	
	
	

	I am a strong communicator and committed to building strong collaborative relationships. 
  
	
	
	
	
	

	I can discuss sensitive issues with experience of conflict resolution and influencing consensus.

	
	
	
	
	

	I can demonstrate a commitment to ethical behaviour and values, honesty, independence of thought and sound judgement. 

	
	
	
	
	

	I am committed to equal opportunities and the promotion of diversity.

	
	
	
	
	

	
	1
	2
	3
	4
	5

	I am willing to reflect, listen and learn from a diversity of views, to receive and provide feedback and accept impartial advice. 

	
	
	
	
	

	4. Structures

	I am familiar with the strategic nature of the board’s functions and how this differs from and works with others including senior leaders.   

	
	
	
	
	

	I have experience of reviewing governance structures. 

	
	
	
	
	

	5. Compliance

	I have experience of complying with legal, regulatory and financial frameworks and statutory guidance. 

	
	
	
	
	

	I understand and accept the legal duties, responsibilities of a trustee/governor.

	
	
	
	
	

	Governing boards and advisory groups are responsible for ensuring schools comply with a whole range of legal responsibilities. I have experience ensuring legal compliance in this way and a commitment to understanding the full range of legal responsibilities.  

	
	
	
	
	

	I understand the importance of adhering to organisation policies e.g. on parental complaints or staff-discipline issues. 

	
	
	
	
	

	I have the confidence and ability to speak up when concerned about non-compliance. 

	
	
	
	
	

	6. Evaluation

	I am aware of my own strengths and weaknesses and committed to personal development.

	
	
	
	
	

	I have experience of evaluating board decisions and am willing to contribute to board self-review.  
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